Dignity of Risk Policy and Procedure
(DR2)

Policy Statement
Health United recognises the inherent dignity and autonomy of every individual, including those receiving services. We acknowledge that every person has the right to make choices and take risks that are meaningful to them, even if those choices carry potential risks. Therefore, Health United is committed to upholding the principle of the dignity of risk in all aspects of our services.

Scope
This policy applies to all individuals receiving services from Health United and all staff and stakeholders involved in providing these services.

Background
This policy aims to ensure that individuals receiving services from Health United are supported in making informed decisions about their lives, including choices that involve risk-taking. It seeks to promote the autonomy, independence, and wellbeing of individuals while respecting their right to self-determination.

Legislative Requirements
· Aged Care Act 1997 (Cth)
· Disability Discrimination Act 1992 (Cth)
· My Health Records Act 2012 (Cth)
· Privacy Act 1988 (Cth)
· Racial Discrimination Act 1975 (Cth)
· Sex Discrimination Act 1984 (Cth)
· Work Health and Safety Act 2011 (Cth)


Principles that Inform our Policy
Health United is guided by the following principles in its policy statement:
1. Respect for Autonomy: Health United respects the autonomy and self-determination of individuals. We recognise that every person has the right to make choices based on their own values, preferences and goals.
2. Informed Decision-Making: Individuals receiving services, with support as needed, will be provided with relevant information to make informed decisions about their lives. This includes information about potential risks and benefits associated with various choices.
3. Risk Assessment: Health United will conduct a thorough risk assessment for each individual, considering their unique circumstances, capabilities and preferences. This assessment will help identify potential risks and develop strategies to mitigate them while respecting the individual’s choices.
4. Supportive Environment: Health United will create a supportive environment where individuals feel empowered to explore their goals and aspirations, even if they involve taking risks. Staff will provide encouragement, guidance and assistance to individuals in evaluating and managing risks effectively.
5. Capacity Building: Health United will offer opportunities for skill development, education and training to enhance individuals’ capacity to make informed decisions and manage risks independently.
6. Documentation and Review: All decisions about the dignity of risk will be documented appropriately in the individual’s records. Regular reviews will be conducted to reassess risks, update strategies and ensure that the individual’s choices and preferences are respected over time.

Links to Other Policies
· Privacy and Confidentiality Policy and Procedure
· Document and Record Keeping Policy and Procedure
· Individualised Plans Policy and Procedure
· Inclusion and Diversity Policy and Procedure

Induction and Ongoing Training
Health United ensures that induction and ongoing training of all staff include the Dignity of Risk Policy and Procedure to enable staff to fulfil their roles effectively.
In addition, we promote information sharing at staff meetings, sharing information received from industry trends or changes in legislation and consultation at policy review sessions.
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Monitoring, Evaluation and Review
This policy will be reviewed annually or upon the occurrence of any relevant legislative change. Health United management will conduct reviews in consultation with educators at staff meetings.

Dignity of Risk Procedure

Initial Assessment
Upon intake, a comprehensive assessment will be conducted to understand the individual’s goals, preferences, strengths and areas of concern.

Risk Assessment
A thorough risk assessment will be conducted, considering factors such as the nature of the activity, the individual’s capabilities, potential consequences and available support systems.

Development of a Risk Management Plan
Based on the risk assessment, a risk management plan will be developed in collaboration with the individual, outlining strategies to mitigate identified risks while respecting their choices and preferences.


Implementation and Support
The risk management plan will be implemented with the support of Health United staff, who will provide necessary assistance, supervision and encouragement to the individual as they pursue their goals.

Monitoring and Review
The risk management plan will be monitored regularly to assess its effectiveness and make any necessary adjustments. Reviews will also provide opportunities to revisit the individual’s goals, preferences and risk tolerance.

Documentation
All assessments, risk management plans and reviews will be documented accurately and securely in the individual’s records, ensuring transparency, accountability and continuity of care.

